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SECOND DAY
TUESDAY AFTERNOON SESSION
June 27, 2006

The Convention was called to order at 2:10
p.m., General President Hoffa presiding.

...A video presentation of greetings was
shown to the delegation.

THE ANNOUNCER: Ladies and gentlemen,
please welcome Teamsters General President
James P. Hoffa.

(The delegates chanted, “Hoffa.”)

(Applause) 4

GENERAL PRESIDENT HOFFA: Thank
you. Thank you very much. Come back from
lunch, these things happen.

We’re going to reconvene the convention.
Hope you had a good lunch. I am told the tran-
scripts are on your seats. We took care of that
business.

There is a revised UPS resolution on your
seats. Please refer to this corrected version when
we take up the resolution this afternoon and dis-
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regard the other one that’s in the book regarding
UPS.

In July, the Teamsters General Executive
Board voted unanimously to partner with six
strong, progressive unions in the new Change to
Win Union Federation and to form Change to
Win. We did this to focus more of our strength
on organizing the unorganized and to create real
power for working families of America.

The Change to Win Federation represents a
new era for North American workers. Our
unions represent more than 6 million workers
who are very closely allied and work together
and combine the strengths of our various
unions.

We’re working hard together. I now call on
International Vice President Jack Cipriani to
give us an overview of Change to Win.

Come on up, Jack.
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(Applause)

VICE PRESIDENT CIPRIANI: Thank you,
General President. Together the Teamsters and
the unions of the Change to Win Federation are
transforming the labor movement into a fight-
ing. winning force again. We're focusing on
organizing the unorganized, 50 million workers
whose jobs cannot be outsourced. whose jobs
cannot be sent overseas and whose pay benefits
and working conditions threaten to drag us all
down. It's imperative that we join forces now
and make these good-paying jobs with full ben-
efits and retirement security. By organizing the
unorganized, we will help make the American
dream a reality for millions of workers, but also
protect all of our futures.

The Teamsters remain the bulwark of the
labor movement, whether it’s in organizing,
whether it’s in bargaining for contracts. Striking
workers, no matter what union they belong to,
can count on the Teamsters for support. That is
our history and that is our tradition. And we will
never waiver from our proud role as a defender
of working people everywhere.

Now let’s look at a video about the Change to
Win Federation. :

...A video presentation regarding the Change
to Win Federation was shown to the delegation.

(Applause)

GENERAL PRESIDENT HOFFA: Our next
speaker is somebody that’s very special, some-
body that I just got to know recently as we set
up Change to Win. She’s a person that has
worked very hard to make sure that Change to
Win works. It’s setting up a federation of six
million people with seven big international
unions. Can you imagine how hard that is?

But she certainly has done the job. I'm
impressed with the way she does it, and she
believes, as we do, in a better tomorrow for
workers.

I want a big Teamster welcome for a very
special person, the Change to Win Chairperson,
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Anna Burger.
(Applause)

Anna Burger
Chairperson
Change to Win Federation

First of all, T just want to say how honored 1
am to be invited to speak to all of you. You have
done such great work, and I’m privileged to be
here.

I want to just say to Jim, I couldn’t have
asked for a better partner in rebuilding a labor
movement, a labor movement that is strong
enough to win for working families again.

I grew up in Levittown, Pennsylvania, in the
1950s — TI'll date myself a little bit — in a
working class family believing in the American
Dream. My mom was a nurse who worked the
3:00 to 11:00 shift. When I was 9. my dad, a
truck driver, was permanently disabled in a ter-
rible accident. But my mom’s incredible
strength and my dad’s Social Security,
Medicare, allowed my sisters and my brother
and I to have a decent life, to even go to college
and not be burdened in debt.

When I was growing up, one in three workers
was in a union, and a union meant it lifted up
whole families, whole communities, whole gen-
erations. And every generation in America has
met the biggest challenge with greatness. And
each generation in America had one common
legacy: They left to their children a better life
than they had. It was called the American
Dream. When you had a union job, you were on
the way to the American Dream.

But, sisters and brothers, that dream is flick-
ering across America. Working in America is
very different than when I got my first job years
ago. America’s greatness was that everybody
who worked hard and played by the rules could
have health care, have a decent wage, send their
kids to college, maybe even buy their own home
and retire in dignity.
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The truth is in America workers still do work
hard. We drive buses and we drive trucks. We
serve food., we stock shelves, we clean hotels,
we pick crops. We build, guard, and clean the
skyscrapers of our city. We take care of the sick
and the elderly. We raise the children.

We do work hard and we do play by the rules.
But now in America the rules stink. They are
don’t work for American families. The rules are
stacked against us. The truth is, the world’s
changed. Our employers changed. Society
changed. But for too long the American labor
movement didn’t.

Every day of my life the labor movement has
gotten smaller and smaller and the voices of
working people have gotten weaker and weaker.
Instead of coordinating and pooling our
resources, we had a labor movement that was at
war with itself, competing over the same work-
ers instead of standing up to the global corpora-
tions so that we could win for all workers.

But our unions, the Teamsters and SEIU and
others, looked around at what was going on and
we had a sober assessment of what was happen-
ing to working families. That’s why eleven
months ago our seven unions representing six
million workers came together and said, “We
need to build a new, stronger labor movement.”

Now, when we did that, we knew that it
would be controversial, we knew that it would
open us up to criticism, and we knew we were
sailing into some uncharted waters. But some-
thing had to be done, so your union and our
unions, all of them — SEIU, UNITE/HERE, the
UFCW, the Laborers, the Carpenters and the
Farm Workers — came together and created
Change to Win.

We did it because we knew we had to. Every
single morning millions and millions of
American workers wake up and they worry
about how to make ends meet every single day.
They worry about how to get their kids to and
from school in between their two and three jobs.
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They worry about how they’re going to pay for
health care should they get sick. They worry
about how they will ever retire.

I’ve met workers across America who strug-
gle every single day, who work hard and love
their country, but they are being trampled by our
economy. Workers like Edward Morrison.
Edward Morrison recently spoke at our Change
to Win organizing convention and he told us his
story. When he was done, you could hear a pin
drop.

Edward works on the killing floors at
Smithfield Food. Smithfield Food is the largest
pork processing company in the world. And the
Tar Hill plant where Edward works is the largest
pork processing plant in the entire world. This 1s
how Edward spends his day. In a large room,
probably three times the size of this, much dark-
er. filled with fire and boiling water, tempera-
tures often over 100 degrees. The boiling water
is for the scalding pots where they dump the
hogs. He and two workers stand at a table beside
each other all day long, and all day hogs weigh-
ing 400 pounds come down a chute. And it was
Edward’s job to catch that hog, flip that hog, so
that the next guy could slit it and the next guy
could hang it.

And what Edward told us recently was, “I'm
going to run through 4,000 hogs in my seven-
hour shift. I get ten minutes for lunch, because
it takes me ten minutes to get there and ten min-
utes to get back. And when those hogs come out
the chute, they’re not waiting for anybody
because the line never stops.”

He went on and said, “Some people start and
they walk off the job right away because they
can’t take it.” And he said, “Sometimes I can’t
take it.” And this big, strong man choked up.
And he said, “But I know that I have to be there
because I have a family to feed.” The line never
stops.

And I think that Edward was speaking for lots
of Americans, because the pressure keeps
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mounting, the costs keep rising and wages are
stagnant, and the line never stops for working
families in our country.

A full-time job used to mean that you could
support your family and have health care and
have a secure retirement. It was the American
Dream. It wasn’t easy, it wasn’t automatic, but if
you worked hard you could get there. Not any-
more.

A couple weeks ago there was a study out
that said for middle-income households, that
debt was now at 108 percent of income. The
first time in recorded history that debt was ever
larger than income.

Now, that debt isn’t coming from people buy-
ing lattes and flat screen TVs and going to the
Caribbean for vacation. It’s from trying to make
ends meet, when housing and health care costs
are skyrocketing and wages are stagnant. It
comes from trying to borrow enough money to
buy your own home or send your kids to college
or bail yourself out when you have a health care
crisis. People are going into debt to just to try to
make ends meet and reach the American Dream.

Half of all workers who earn between 30,000
and 90,000 dollars a year say that no matter how
hard they work, they can never get ahead. Most
of them, recent studies said — that they believe
that they will never be able to stop working until
they die and that they will never get out of debt.

Here are four numbers that say it all: In the
last 25 years, the stock market up 793 percent.
CEO salaries up 743 percent. Our productivity
up 68 percent. Wages up zero, stagnant, stuck,
for 25 years our wages are stuck. Now, what
does that mean?

Let’s think about Smithfield Foods. The CEO
there makes $11 million a year without any of
his bonuses, just in his salary. A starting worker
makes $8.10. That means that the CEO at
Smithfield earns more before he goes to lunch
on the first day of January than his workers
make in a whole year. It means that for Edward
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Morrison, he has to catch and flip 400 million
pounds of hog to earn what the CEO earns when
he flies from North Carolina to Chicago first
class. Something is wrong in America.

But for the super rich enough is never
enough. The 18 richest families in our country
are worth a total of $185 billion. And they are
financing the entire effort to repeal the estates
tax. They’re being led by the Sam Waltons, the
four Wal-Mart kids, each worth $19 billion
apiece. And those kids get to have a tax savings
if they repeal that tax of $71.6 billion. Is that
right? No. Is that right?

And what those families will save in taxes
could have put 4.2 million of Edward Morrisons
to work for a whole year.

Now, something is really wrong with the Wal-
Mart kids I think. At the same time the Wal-
Mart kids win a $76 billion tax windfall, they
are sticking us with higher tax costs because
they don’t provide health care to their own
workers and they expect us to bail them out.
Something is wrong in America.

Sisters and brothers, I don’t think that any of
us really want to live in a country like this.

(Applause)

We don’t want to live in a country where peo-
ple who reap the most are those who need it the
least. We don’t want working families who
sweat and struggle every single day to keep on
slipping further and further behind.

That is not the country that our families built
for us and it’s not what we want to give to the
next generation either. We can do something
about it. Together, all of our unions can do
something about it. Are you ready to do that?

(The delegation shouted, “Yes.”)

So we are going to rebuild the labor movement.
We are going to reclaim the American Dream.
We’re going to restore some balance and sanity to
our economy, and we need to do that by organiz-
ing and growing again. That’s what the Teamsters
are doing right now. We are going to grow in our
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industries, we are going to grow and organize the
new industries in our country.

We are a movement that understands that our
strength comes from our commitment to learn,
to strategize, to leverage our power together for
each other; and we’re all in Change to Win will-
ing to do that. It’'s a movement that recognizes
that “workers of the world unite,” is no longer a
slogan, it is our strategy to be able to create
good jobs for workers around our globe, a glob-
al movement that is more creative, less insular,
quicker to react and more effective.

We know that we have to stop holding on to
solutions of the 19th century. We need global
solutions of the 2lst century for our global
workforce.

We also need to twist things around. We need
to use the forces of globalization. Instead of let-
ting them hurt workers, we need to use them to
help workers. When capital consolidates, we
can consolidate our strategies and take them on
more effectively, too.

We are going to use the power of our 6 mil-
lion members together to take on employers, not
work site by work site, but whole companies,
whole industries all at one time.

(Applause)

Sisters and brothers, across America when
people hear of the struggle of hotel workers,
they say, “Somebody should do something
about that.” When they hear the struggle of laun-
dry workers, they say, “Somebody should do
something about that.” Or they hear about the
Miami striking janitors, they say, “Somebody
should do something about that.” Or the port
drivers, they say, “Someone should do some-
thing about that” What they really mean is
someone else should do something about it.

Well, I'm here to tell you, sisters and broth-
ers, the somebody else is us. We are the ones
who need to do something about it, and togeth-
er we can. The time for waiting is over. The time
for action is now.

That is why I am so proud to be with all of
you at the Teamsters. The Teamsters are doing
so much to reorganize and organize again. You
are rolling up your sleeves and you are ramping
up to make work pay again in this country. You
should be proud of the campaigns. Whether it’s
the Cintas campaign or the bus drivers cam-
paign or the port drivers campaigns, you are
there to make sure that we can make work pay.

And what you do matters to real working
people. They are workers out there who struggle
every day. Sandro Laro, a port driver since 2000
in Miami, he’s worked for 15 different compa-
nies, always looking for just one company that
would treat their workers with respect and dig-
nity. So far he’s still looking.

Now, he works 15 to 16 hours a day hauling
dangerous loads of up to 95,000 pounds. But
when he’s done paying for his fuel and his
repairs and his tires and his maintenance, he
gets paid six bucks an hour. “I can’t afford
health care for myself and my family,” he said,
“let alone think about retirement.”

How can this be in America? How can some-
one, who is willing to work 70 or 80 hours a
week in the richest country on this planet, work-
ing for a multinational company with billions of
dollars of profit, still be living in poverty with-
out health care for himself and his family? How
can this be?

It is not right, sisters and brothers, and you
and all of us are going to do something about it.

(Applause)

For Sandro and his co-workers, the Teamsters
are there, because they know that he needs a
union and they know it’s not going to be easy,
but they’re there in the long-term to make that
happen. And I pledge for Change to Win, all of
us will be there with our 6 million members and
our leverage and our power to do whatever it
takes to help those workers have a union.

I believe that we can rebuild the labor move-
ment again. I believe that we can create an
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America where health care is a right, not a priv-
ilege, and where people are guaranteed a retire-
ment. I believe that we can create an America
where our children have opportunities for the
best education, where they, my daughter, Erin,
your daughters and sons and nieces and
nephews and grandchildren, can live out their
dream.

Sisters and brothers, when I was growing up in
Levittown, Pennsylvania, I would have never
imagined in my wildest dream that I would some
day be the Secretary-Treasurer of the SEIU or the
chair of a new labor movement that can give hope
to working families in our country.

Nine years ago I lost my mom and my dad.
When I was going through their things, I found a
box in their closet. In that box when I opened it
up, I found the important documents of their life:
The birth certificates of all of the children with the
little footprint on the bottom, their love letters that
they had kept their entire life. As I was going
through it, in the bottom of the box, I found a lit-
tle black book. I must say I was a little curious as
to what that little black book was. I pulled it out
and it was my dad’s Teamster book.

He put it there —

(Standing ovation)

He put this book — he put this book there
with his most valuable possessions because
being a union member meant so much to him
and his generation; and it means so much to us
and our generation. It’s our responsibility to
make sure that it’s strong enough for the next
generation.

Sisters and brothers, it is our generation’s
calling. It is our moment of greatness. It is our
duty, it is our obligation to leave for the next
generation a stronger labor movement than we
inherited. I believe that we can give them back
the American Dream. I believe that if we keep
people like Edward and Sandro’s — pictures of
them in our hearts, people who have been dealt
hard blows in their life but never let go of the
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hope that some day work will be valued again in
our country — sisters and brothers, I believe it
is up to us that we can change America, that we
can rebuild the American middle class, we can
reclaim the American Dream, that we can make
work pay, not just for us, but for all workers in
our country and for the next generation.

Sisters and brothers, are you ready to do it?

(The delegation shouted, “Yes.”)

Can we do it?

(The delegation shouted, “Yes.”)

Will we do it for our children?

(The delegation shouted, “Yes.”)

Will we do it for the next generation?

(The delegation shouted, “Yes.”)

Together we can. Thank you very much.

(Standing ovation)

GENERAL PRESIDENT HOFFA: Thank
you, Anna.

We're doing the things we need to do to
change the labor movement and increase our
bargaining power. We look forward to a long
and productive relationship together.

I now call on Secretary-Treasurer of
Teamsters Local 554, Jim Sheard, to read the
“Change to Win” resolution. It’s Resolution No.
4 on page 9 of the Resolutions Book.

...Committee Member Sheard read the fol-
lowing:

CHANGE TO WIN

WHEREAS, the percentage of workers that
are unionized has fallen from 32 percent in the
1950s to 12.5 percent in 2005 — the lowest since
the birth of the modern labor movement; and

WHEREAS. the 2004 Presidential Election
showed that, despite the labor movement’s
unprecedented political effort our sheer num-
bers prevented us from electing a pro-worker
President in consecutive elections; and

WHEREAS, the outcome of the election
could have been reversed with ten percent
(10%) more union members in Ohio; and
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WHEREAS, without greater density unions
don’t have the power to fight for and protect fair
wages, affordable healthcare, and retirement
security; and

WHEREAS, the labor movement, including
the Teamsters, must commit to dramatic change
and large-scale organizing of new members in
order to protect our existing members and give
millions more working people the opportunity
to earn a fair paycheck and be treated with dig-
nity on the job: and

WHEREAS, the AFL-CIO was unwilling to
modernize and commit to reform; and

WHEREAS, the Teamsters joined the new
Change to Win Federation — along with the
SEIU, UNITE HERE, UFCW, Laborers,
Carpenters, and United Farm Workers unions —
in order to organize the unorganized and create
real power for working families; and

WHEREAS, the Teamsters have been sup-
ported by our Change to Win partners in numer-
ous campaigns, including the struggles for
school bus drivers, Quebecor workers, Cintas
employees, and port truck drivers;

NOW, THEREFORE, BE IT RESOLVED,
that the Teamsters will continue to support the
Change to Win Federation and will follow
through on the Federation’s main purpose: strate-
gic large-scale organizing campaigns while at the
same time holding our elected officials account-
able to our trade union principles that will give
millions of working people the opportunity to
achieve the American Dream; and

BE IT FURTHER RESOLVED., that
Teamster affiliates at all levels are encouraged
to participate as appropriate to their local situa-
tion, in joining with our fellow Change to Win
unions in building labor power and political
accountability on a local, state, and federal
level.

COMMITTEE MEMBER SHEARD: I move
to adopt this resolution.
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GENERAL PRESIDENT HOFFA: Mike 6.

DELEGATE BRAD SLAWSON, JR., IBT
Local 20, St. Paul, MN: Mr. Chair, I'm a Hoffa-
Keegel delegate.

UNIDENTIFIED DELEGATE: Woo-Hoo!

DELEGATE SLAWSON: Thank you.

(Laughter)

Mr. Chair, I've been a member since 1998,
and I was elected to office in 1996 as an officer
of Teamsters Local 120, a local union of about
5,000 members at that time in 1996. Even
though it was a very decent-sized local union,
we had seen the need for change and the need
for growth and the need to organize.

So in 1998, we decided to merge with
Teamster Local 544, a local union whose princi-
pal officer was C. Thomas Keegel: a local union
whose VP was Brad Slawson, Sr., my father; a
local union whose past Trustee for 18 years was
Lyle Slawson, my grandfather. I'm happy to say
all three of us are here in this room today.

(Applause)

Since 1998 until today, we’ve grown our local
union from 5,000 members to 11,000 members.

(Applause)

Through a great staff of organizers that do an
excellent job every day for us. However, I have
to admit that most of our growth has been
through mergers. Even though the mergers have
been great and been good to our local union, it
kept the size of the density in our area the same.
The density of the unions in the United States
have only maintained or lost ground. Today
we’re at an all-time low in the private sector of
only 8 percent. It’s a sad day out there. and we
have to change to grow, we have to change to
win, and we can do that through these partner
unions.

These partners have all stepped up to the plate
in the areas of organizing, organizing, and
organizing. They’ve all said that they want to
hold elected officials at Capitol Hill accountable
for their actions. The days of giving money and
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giving checks and not getting the results have to
come (0 a stop.

(Applause)

I think this new partnership with SEIU, the
Carpenters, the UFCW, HERE, the Laborers
Union, the Farm Workers, is a great partnership
with the IBT as it has been in our great state of
Minnesota and Iowa.

I'd urge all of the delegates here to support
this document. Thank you.

(Applause)

GENERAL PRESIDENT HOFFA: Thank
you for the second. Mike 2.

DELEGATE JOHN T. COLI, IBT Local 727,
Chicago, IL: Mr. Chairman, I'm a proud Hoffa
delegate. elected delegate of 727, President of
Joint Council 25. I rise in support of this resolu-
tion. I want to echo my good friend Brad
Slawson, Jr.’s comments, but there’s one thing, I
think, that must be addressed at this convention.

Mr. Chairman, you showed such incredible
vision. The difficult decision to leave the AFL-
CIO was one of the most courageous decisions
in modern times. I applaud you, sir.

(Standing ovation)

(Chants from the delegation of “Hoffa!”)

GENERAL PRESIDENT HOFFA: Thank
you very much. Thank you. Anybody want to
SPEAk gD Y

(Laughter)

None being seen, all those — mike 2.

DELEGATE ROY MARSHALL, IBT Local
585, Washington, PA: General President Hoffa,
I'm a proud Teamster delegate for the Jim
Hoffa-Tom Keegel Slate. For years our unions
have been shrinking, and we’re now less than 8
percent of the private sector employees. The
decision to leave the AFL-CIO was not a deci-
sion to kill labor, it was a decision to save labor.
We needed these bold steps, decisive leadership.
To echo the sentiments of the brother before me.
I thank vou. President Hoffa, for that leadership.

(Applause)

W
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GENERAL PRESIDENT HOFFA: Thank
you.

DELEGATE MARSHALL: Now we can
band together, the Farm Workers, the
Carpenters, the Laborers, the Service
Employees. the garment workers, hotel workers,
grocery workers. Together we’ll fight for each
other in a way that labor ‘has not done for years.

One common objective: Growing our num-
bers and our strength. I know that we're going to
have some bumps in the road. General
President, and I think that this is the first time
we have to recognize that this is the first new
labor federation in 50 years. This has been long
overdue.

Change to Win unions believe that we should
hold politicians accountable, Democrats or
Republicans. They should show commitment to
helping us grow, or else we’re going to find
someone who will.

(Applause)

In our state of Pennsylvania, which I'm the
Secretary-Treasurer of the Pennsylvania
Conference of Teamsters, we have met, and we
have begun to build a state organization that will
focus on the need of the affiliates to do politics,
to grow together, and to defend each other. I
believe that we are witnessing now the rebirth of
HRATHRHITED LD THISHTMAn, and T thank yon,
General President Hoffa.

(Applause)

GENERAL PRESIDENT HOFFA: Thank
you. Thank you. I appreciate that.

All right. We’ve got the motion and seconded.
Let’s call for the question. Are you ready?

All those in favor of the resolution, signify by
saying aye.

Anybody opposed?

None being heard, it is passed. Thank you
very much.

(Applause)

We have a lot of very special speakers today.
To successfully move forward together we must
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use every tool available to us to win back power
for working people. We need allies who can
communicate with millions of people. Someone
who has been doing that for more than three
decades is Al Franken. He started making us
laugh when he was on “Saturday Night Live,”
and he’s been making us laugh ever since. Now
he has a radio talk show which has been very
highly successful on a new station called Air
America. Let’s hear it for him. let’s hear it for
our good friend, Al Franken.

AL FRANKEN
Comedian and Talk Show Host on Air
America

Thank you. Thank you, brothers — and sister.

(Laughter)

I’'m a proud member of AFTRA, of SAG and
the Writer’s Guild. I get my health care through
AFTRA.

It’s an honor to be here and to be speaking to
a union that’s growing.

(Applause)

I’'m from Minnesota and I'm a Hubert
Humphrey Democrat.

(Applause)

And I am sick of Republicans who say that
they own values.

(Applause)

It’s time we value work again in America. I
can’t believe again the Republicans in
Congress, the majority in Congress, voted down
an increase in the minimum wage, which has
been the same for nine years. In the same nine
years they’ve increased their salary every year.
That’s wrong.

And it is time that we remember that we have
to tax capital as well as taxing work. You know,
the last big tax cut, it was the capital gains tax
cut. They want to now completely get rid of the
estate tax. Getting rid of ‘the estate tax, of
course, rewards the most productive members of
our society, the children of the extremely
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wealthy.

(Laughter)

I grew up in Minnesota in a suburb of
Minneapolis, St. Louis Park, Minnesota. I grew
up middle class. My dad was a businessman —
he was a terrible businessman.

(Laughter)

A complete failure. But he was a great guy.

When I was four years old, actually, we
moved from New Jersey to Albert Lea,
Minnesota, a little town in southern Minnesota,
opened a quilting factory. My dad didn’t gradu-
ate high school. He didn’t have a profession.
But my mom’s dad had a quilting factory.
Quilting. you know, is the lining of coats, win-
ter coats. And we moved to Albert Lea,
Minnesota, and the factory failed in two years
and we moved up to the Twin Cities.

I asked my dad years later. I said. “Why did
we move to Albert Lea?” And he said, “Well,
went we wanted to open a quilting factory in the
Midwest.” And I said, “Why did it fail?” And
he said, “Albert Lea — the railroad went
through Albert Lea.” 1 said, “Why did the fac-
tory fail?”

He said, “Well, the railroad went through
Albert Lea but it wouldn’t stop.”

(Laughter)

So he was a horrible businessman.

So we moved up to the Twin Cities and he
became a printing salesman. And I grew up in a
two-bedroom, one-bath house and thought I was
the luckiest guy in the world, that me and my
brother were the luckiest guys in the world,
because we were in America and we were mid-
dle class and we had great public school educa-
tion and we didn’t worry about anything. And
that’s changed. That has changed. It’s a damn
shame.

And I've done very well, I've done very well
in comedy. But I think — I compare myself
sometimes to Bill O’Reilly, who grew up in
Long Island in a two-bedroom, one-bath house
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and said in an interview to the “New York
Observer,” “No one grew up lower on the eco-
nomic ladder than I did.” I think that would sur-
prise some kids in Ethiopia.

(Laughter)

But he’s done well, he’s done better than me.
And he said, “I did it all myself.” Well, I don’t
believe that I did anything all by myself for a
second.

(Applause)

Those of us who have done well in America
stand on the shoulders of those who stood on the
shoulders of those who stood on the shoulders,
who stood on the shoulders, who stood on the
shoulders, who stood on the necks of Indians.

(Laughter)

Now, on values. I'm Jewish, thank you.

(Laughter)

So I don’t know the New Testament so well.
But from what I’ve read, if you cut out every
passage in which Jesus talks about helping the
least among us, if you literally cut out with a
scissors every passage in the New Testament
where Jesus talks about helping the poor, you
would have the perfect box to smuggle Rush
Limbaugh’s drugs in.

(Laughter and Applause)

We not only have to value work in America
by doing certain kinds of — we have some
crazy, crazy policies in this country. We have a
tax policy that creates incentives for companies
to outsource jobs overseas. If a corporation now
dismantles a factory and moves it over to China,
they get a tax break for the cost of dismantling
their factory. How screwed up is that?

(Applause)

We need to create incentives to keep jobs here
in America. We need trade agreements that sim-
ply say, if you’re trading with us, you’'ve got to
allow collective bargaining in your country.

(Applause)

And enforce it.

(Applause)
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And if you don’t enforce it. we will.

(Applause)

We’ve got to start valuing things like science.
Remember science? If the Democrats take over
the House and the Senate, then I think we’ve got
to write a law that says that no member of the
Executive Branch can rewrite a scientific report
without the scientist signing off on it. don’t you
think?

(Applause)

We have to value fiscal sanity. Did you know
prior to this president we have not in the history
of this country had a tax cut during a time of
war. I talked to Paul Krugman, who is on our
show a lot. He said that never in the history of
humanity has there been a civilization that’s had
a tax cut during a time of war. This fiscal deficit
is over $300 billion. Our trade deficit is over
$700 billion. We have over a trillion dollar
deficit every year. That’s insane. We have to
rescind the tax cuts on the top one-and-a-half
percent.

(Applause)

I’'m also sick of Republicans claiming the
flag.

(Applause)

In the past three years I've been to Iraq three
times, I've done USO tours, it’s been my honor.

(Applause)

They’re a lot of fun.

My wife doesn’t like that I go particularly.
The first year she said to me. “You don’t see Bill
O’Reilly going on a USO tour to Iraq.” And I
said to her, “Honey, that is not fair, he has no tal-
ent.”

(Laughter and Applause)

When I go over to Kuwait and Afghanistan
and Iraq, I travel with the Sergeant Major of the
Army, with his tour, and a bunch of rednecks,
frankly, country western stars, great guys, who I
just love, because there’s nothing more bonding
than going on a USO tour.

I’ve gone a couple years with Darryl Worley



