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CONSTITUTION

of the
International Brotherhood of
Teamsters

PREAMBLE

The International Brotherhood of Teamsters was
formed in 1903 by representatives of independent local
unions who had the foresight to recognize that the ability
of each local to provide assistance to its members could be
improved by the formation of a great labor organization
which pooled the resources and talents of the individual
locals. In creating the foundation for what has become the
largest trade union in North America, those local unions
agreed to subordinate some of their individual indepen-
dence in order to obtain services, support, and expertise
which none alone could provide but which all could obtain
through coordinated action by the International Union.

In entering this new relationship, the local unions pre-
served their autonomy and identity and structured an In-
ternational based upon the concept that the heart of the
local is the membership and that the core of the Interna-
tional must be its locals. As the local unions must reflect
the interests of their members, so too must the Interna-
tional Union be responsive to the needs of the locals
which brought it into existence. The local unions and the
International recognize that the interests of the member-
ship are at the core of their relationship. The local unions
and the International commit to serve the interests of the
membership by maintaining a Union that is strong, dem-
ocratic, and free of corruption.

This Constitution recognizes and protects the auton-
omy, integrity, and identity of each indispensable part of
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Preamble

this great Union—the members, the locals, and the Inter-
national. It constitutes an agreement among equal part-
ners who are united by and dedicated to the common goal
of achieving social and economic justice for workers ev-
erywhere.

Today, as we are confronted by the challenges of a
global economy dominated by multi-national corpora-
tions that sweep past national borders and forage the
globe in search of new workers and resources to exploit,
we recognize that the future of working people and the
future of our great Union depend on our ability to orga-
nize the unorganized and to build alliances with workers
throughout the world. We recognize that the struggle for
human rights, including the fundamental right of workers
to form and join free trade unions, implicates universal
principles which cannot be confined by national borders.
The welfare of our members is interrelated with the abil-
ity of our fellow workers in the global marketplace to
demand and obtain decent wages and working conditions
from their employers. We pledge to support the legiti-
mate efforts of our brother and sister workers to achieve
the right to organize and obtain fair terms of employment.

We reaffirm our belief that only through a strong dem-
ocratically accountable Union can workers be protected
and prosper and only with the allegiance of its members
and the mutual support of united labor organizations can
the Union survive.

OATH OF OFFICE

All officers of the International Union and affiliated
bodies when installed shall be required to take the fol-
lowing oath of office:

) , do sincerely prom-
ise, upon my honor as a trade unionist and a Teamster, that
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Art. |, Sec. 1-2

I will faithfully use all of my energies and abilities to per-
form the duties of my office, for the ensuing term, as pre-
scribed by the Constitution and Bylaws of this Union. As
an officer of this great Union, I will, at all times, act solely
in the interests of our members, devote the resources of
our Union to furthering their needs and goals, work to
maintain a Union that is free of corruption, to preserve and
strengthen democratic principles in our Union, and to pro-
tect the members’ interests in all dealings with employers.
I will never forget that it is the members who put me here,
and it is the members whom I will serve. I further promise
that I will faithfully comply with and enforce the Consti-
tution and laws of the International Union and Bylaws of
this Union, that I will, at all times, by example, promote
harmony and preserve the dignity of this Union. I also
promise that at the close of my official term, I will prompt-
ly deliver any money or property of this Union in my pos-
session to my successor in office.

Article |
Name

Section 1. This organization shall be known as the
International Brotherhood of Teamsters and shall consist
of an unlimited number of Local Unions chartered by the
International Brotherhood of Teamsters.

The principal and main office of the International
Union, as well as such other offices as in the opinion of
the General Executive Board may be desirable, shall be
located at such place and places as are designated by the
General Executive Board.

Objects

Section 2. The objects of this International Union are
to organize under one banner all workers engaged in in-
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Art. |, Sec. 2

dustry; to educate them to cooperate in every movement
which tends to benefit the organization; and to impress
upon our membership, employers, and the public that it is
to the advantage of all concerned that workers be orga-
nized. The organization of our industry requires honest
and intelligent membership, adapted to the business. We
teach our membership the advantage, benefits, and im-
portance of their industrial position, and we endeavor to
build-up and perfect a labor organization in conformity
with the highest standards of our American and Canadian
citizenship. We seek to ensure that the contributions
made by our members to improve their industries are rec-
ognized and that workers receive the benefits derived
from their labors in the form of reasonable hours, fair
wages, improved working conditions, and respectful
treatment by their employers.

The objects of this International Union are also to se-
cure improved wages, hours, working conditions, and
other economic advantages through organization, nego-
tiations and collective bargaining, through advancement
of our standing in the community and in the labor move-
ment through legal and economic means, and all other
lawful methods; to provide educational advancement
and training for employees, members, and officers; to
safeguard, advance, and promote the principle of free
collective bargaining throughout the world; to advance
the rights of workers, farmers, and consumers, and the
security and welfare of all the people by political, educa-
tional, and other community activity; to engage in cul-
tural, civic, legislative, political, fraternal, educational,
charitable, welfare, social, and other activities which
further the interests of this organization and its
membership, directly or indirectly; to provide financial
and moral assistance to other labor organizations or oth-
er bodies having purposes and objectives in whole or in
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Art. |, Sec. 2

part similar or related to those of this organization; to
engage in community activities which will advance the
interests of this organization and its members in the
community and in the nation, directly or indirectly; to
protect and preserve the International Union as an insti-
tution and to perform its legal and contractual obliga-
tions; to receive, manage, invest, expend, or otherwise
use the funds and property of this organization to carry
out the duties and to achieve the objectives set forth in
this International Constitution and for such additional
purposes and objects not inconsistent therewith as will
further the interests of this organization and its members,
directly or indirectly.

The achievement of these objectives within national
economies that are dominated by multinational corpora-
tions and conglomerates, will require coordination of our
activities to maximize our members’ economic strength
through national and international bargaining, the establish-
ment of master industry-wide agreements, and the imple-
mentation of strategic organizing campaigns. It will require
establishment of alliances with community groups that
share our objectives, and whose goals we can also support.

It is recognized that the problems with which this la-
bor organization is accustomed to deal are not limited to
unionism or to organization and collective bargaining
alone, but encompass a broad spectrum of economic and
social objectives as set forth above and as the Union may
determine from time to time. We therefore determine and
assert that the participation of this labor organization, in-
dividually and with other organizations, in the pursuit
and attainment of the objectives set forth herein is for the
sole benefit of the organization and its members.

In seeking to achieve these goals, we pledge to work
with employers that share our dedication to workers’
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Art. |, Sec. 3-Art. I, Sec. 1

rights, as we pledge to organize workers and to assist
them in their fight against those employers that do not.

Section 3. This International Union is proud of its
history of unifying a diverse group of working men and
women from different cultures and ethnic backgrounds
in order to advance their economic, social, and political
interests. We are committed to the development of an
organization which values and encourages the participa-
tion of women, individuals of various sexual orienta-
tions, and members of racial, cultural, and ethnic groups
in the policymaking and leadership roles at all levels of
the International Union and its affiliated bodies. In fur-
therance of its commitment to the participation of its di-
verse membership, the International Union will develop
educational programs that emphasize the importance of
diversity for use at the national, regional, and local lev-
els of the organization. Through education and training,
the International Union and its affiliates will promote
policies and practices which encourage a cross-section
of the membership to express their ideas, participate in
decision-making, and to gain leadership roles.

Article Il

JURISDICTION, MEMBERSHIP AND
ELIGIBILITY TO OFFICE

Jurisdiction

Section 1(a). This organization has jurisdiction over
all workers including, without limitation, teamsters,
chauffeurs, warehousemen, and helpers; all who are
employed on or around horses, harness, carriages, auto-
mobiles, trucks, trailers, aircraft, and all other vehicles
hauling, carrying, or conveying freight, merchandise,
or materials; automotive sales, service, and mainte-
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Art. I, Sec. 1-2

nance employees; garage workers and service station
employees; warehousemen of all kinds employed in
warehouse work, stockmen, shipping room employees,
and loaders, that is, persons engaged in loading or un-
loading freight, merchandise, or other materials on, to,
or from any type of vehicle; all classes of dairy em-
ployees, inside and outside, including salesmen, brew-
ery and soft drink workers; workers employed in ice
cream plants; all other workers employed in the manu-
facture, processing, sale, and distribution of food, milk,
dairy, and other products; all truck terminal employees;
cannery workers; all craft or classes of airline and rail
employees, including locomotive engineers, trainmen,
rail traffic controllers, and maintenance of way work-
ers; office, technical, and professional employees;
health care employees; agricultural employees; public
employees; all classifications of employees in the
graphic communications industry; law enforcement
personnel and industrial employees.

Membership

Section 2(a). Any person shall be eligible to member-
ship in this organization upon compliance with the re-
quirements of this Constitution and the rulings of the Gen-
eral Executive Board. Each person upon becoming a
member thereby pledges their honor; to faithfully observe
the Constitution and laws of the International Brother-
hood of Teamsters, and the Bylaws and laws of the Local
Union; to comply with all rules and regulations for the
government of the International Union and the Local
Union; to faithfully perform all duties as assigned to the
best of his or her ability and skill; to conduct himself or
herself at all times in such a manner as not to bring re-
proach upon the Union; to take an affirmative part in the
business and activities of the Union and accept and dis-
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Art. I, Sec. 2

charge their responsibilities during any authorized strike
or lockout; that they will not divulge to nonmembers the
private business of the Union unless authorized to reveal
the same; to never knowingly harm a fellow member; to
never discriminate against a fellow worker on account of
race, color, religion, sex, age, physical or mental disabili-
ty, sexual orientation, gender identity, national origin or
any other legally protected group or class; to refrain from
any conduct that would interfere with the Union’s perfor-
mance of its legal or contractual obligations; and at all
times to bear true and faithful allegiance to the Interna-
tional Brotherhood of Teamsters and the Local Union.

Union Fiduciary’s Code of Ethics

Section 2(b). Any member who serves as a fiduciary
of an employee benefit plan covering members or em-
ployees of the International or any of its subordinate bod-
ies shall pledge to follow the following Code of Ethics
with respect to his or her service as a fiduciary to the plan:

(1). The fiduciary shall faithfully serve the best interests
of the participants and beneficiaries of the plan in
accordance with the requirements of applicable law.

(2). The fiduciary shall exercise his or her duties with
respect to the plan with the care, skill, prudence,
and diligence under the circumstances that a pru-
dent person familiar with such matters would use
acting under similar circumstances.

(3). Neither the fiduciary nor any member of the fidu-
ciary’s family shall profit personally from his or
her position in the plan, other than through bene-
fits payable under the generally applicable rules
of the plan or reasonable compensation payable
by the plan for services rendered to the plan,
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Art. 1, Sec. 2

4).

(5).

(6).

).

(8).

which services are necessary for the establish-
ment or operation of the plan.

A full-time paid officer or employee of a Local
Union who is a fiduciary of an employee benefit
plan shall not receive compensation from the plan if
he or she receives full-time pay from the Local
Union; provided, however, that nothing herein shall
prevent the Local Union from receiving reimburse-
ment of the fiduciary’s employment-related expens-
es from the plan for services rendered to the plan by
the fiduciary who is paid by the Local Union.

The fiduciary shall ensure that the Local Union or
other subordinate body pays its fair share for any
services or facilities it shares with the plan, in-
cluding, but without limitation, office space, cler-
ical and administrative staff, telephone, and other
office equipment and supplies.

The fiduciary shall take the reasonable steps, con-
sistent with his or her obligations under applica-
ble law, to ensure that all employers who are re-
quired to contribute to the plan under a collective
bargaining agreement fully comply with their re-
porting and contribution obligations.

The fiduciary shall not cause the plan to incur un-
reasonable administrative or other expenses not
necessary for the establishment or operation of
the plan, in accordance with established law.

The fiduciary shall cooperate with Union negoti-
ating committees by responding to requests from
any Chair or Co-Chair of a negotiating committee
for information and assistance needed for bar-
gaining, to the extent not inconsistent with his or
her fiduciary obligations to the plan.
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Art. I, Sec. 2

(c). Persons who own, lease, or operate a team or vehicle
and/or perform any other work may be eligible for member-
ship in this International Union. If, however, any Local
Union can prove to the satisfaction of the General President
that the membership of such individuals would be detrimen-
tal to the welfare of the Local Union, it may present such
facts to the General President for authority to refuse to ac-
cept such persons as members. The General President shall
consider all the facts and circumstances and render a deci-
sion in the matter, subject to appeal to the General Executive
Board, which shall be binding on the Local Union.

(d). Membership shall also be available to so-called
“vendors” and “owner-equipment drivers.” A “vendor” is
a person who purchases products and sells the same on his
or her own behalf. An “owner-equipment driver” is a per-
son who, in connection with employment, uses equipment
sold or leased by the employer or equipment which has
been purchased independently but which is used in whole
or in part in the service of his or her employer. When such
persons apply for membership in the International Union,
the Local Union and the International Union shall have
the right and authority as a condition precedent to mem-
bership to approve or disapprove any contract pertaining
to such form or similar form of employment.

(e). All contracts hereafter renewed or entered into
pertaining to such form or similar form of employment
shall likewise be subject to such approval or disapproval
of the Local Union and International Union. If, in the
judgment of the Local Union or International Union, such
employment contract will constitute a reduction in the
union wage scale then prevailing for such service without
“owner equipment,” the same shall not be approved by
the Local Union, and such persons shall be ineligible to
membership or, if members, shall cease to work under
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Art. 1, Sec. 2

such conditions or be subject to suspension or expulsion
by the Local Union or International Union.

(f). Recognizing the ever changing nature of work and
the economic trends that are redefining the employer-em-
ployee relationship, and with the objective of organizing
and protecting all workers under one banner as set forth in
Section 2 of this Article, the General Executive Board is
authorized to adopt and issue guidelines and standards re-
garding the acquisition and retention of membership by
workers who may benefit through association with the
workers represented by this Union. In exercising this dis-
cretion, the General Executive Board is empowered when
necessity arises, to change, alter, and amend any provision
of paragraphs (b) through (d) inclusive of this section.

(g). Local Unions and other subordinate bodies are
authorized, through duly adopted Bylaws and with the
approval of the General President, to place such specific
limitations as the circumstances warrant on the right of
members who hold supervisory positions to participate in
the affairs of their organizations, but such members shall
not be permitted to hold office, unless permitted by feder-
al, state, local, or provincial law.

(h). Neither the International Union, nor any Local
Union or other subordinate body, shall exclude or expel
from membership or otherwise discriminate against any in-
dividual, or cause or attempt to cause any employer to dis-
criminate against any individual, because of their race, col-
or, religion, sex, age, physical or mental disability, national
origin, sexual orientation, gender identity or any other le-
gally protected group or class. Nor shall the International
Union, or any Local Union or other subordinate body, limit,
segregate, or classify its membership, or classify or fail or
refuse to refer for employment any individual in any way
which would deprive or tend to deprive any individual of
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employment opportunities or would limit such employment
opportunities or otherwise adversely affect their status as an
employee or as an applicant for employment because of
such individual’s race, color, religion, sex, age, physical or
mental disability, national origin, sexual orientation, gender
identity or any other legally protected group or class.

(1). No member seeking to resign from membership in
any Local Union may do so except by submitting such
resignation in writing to the Secretary-Treasurer of the
Local Union. Any member who resigns before paying all
dues, assessments, fines, and other financial obligations
owing to any subordinate body shall be obligated to pay
such obligations to the former Local Union. All members
acknowledge that any obligations owing at the time of
resignation shall be collectible by the Local Union in any
appropriate forum. This shall not relieve any member of
any obligation to comply with any other provision of this
Constitution regarding acquisition or maintenance of
membership in good standing.

Section 3(a). No person who knowingly associates
(as that term has been defined in prior decisions or disci-
plinary charges under Article XIX) with any member or
associate of any organized crime family or any other
criminal group, or who actively advocates the overthrow
of a federal, state, or provincial government by force or
violence, or is a member of any party or group and knows
of and actively advocates its purpose to overthrow a fed-
eral, state, or provincial government by force or violence,
shall be allowed to hold membership in the International
Union or any of its subordinate bodies. If any such person
obtains Union membership, or after having been admit-
ted to Union membership knowingly associates with any
member or associate of organized crime or any other
criminal group or advocates the overthrow of a federal,
state, or provincial government by force or violence, or

12
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becomes a member of a party or group and knows of and
actively advocates its purpose to overthrow a federal,
state, or provincial government by force or violence, they
shall be expelled from membership upon the filing of
charges and the conduct of a trial in accordance with the
applicable procedures set forth in Article XIX.

(b). The action of the Local Union Executive Board is
final and binding, with the understanding that either party
has the right to appeal in accordance with this Constitu-
tion, subject to the following provision: if, in the opinion
of the General President, the above Section has not been
complied with in principle and intent by the Local Union
or its executive officers, the General President or desig-
nee, shall be empowered to reopen and review the case
and, if it is deemed it advisable, the case may be trans-
ferred to the General Executive Board. If the General Ex-
ecutive Board returns a decision of guilty, the decision
shall be final and binding.

Eligibility to Office

Section 4(a)(1). To be eligible for election to any office
in a Local Union, a member must be in continuous good
standing in the Local Union in which he or she is a member
and in which office is sought, and actively employed at the
craft within the jurisdiction of such Local Union, for a peri-
od of twenty-four (24) consecutive months prior to the
month of nomination for said office, and must be eligible to
hold the office if elected. “Continuous good standing”
means compliance with the provisions of Article X, Section
5, concerning the payment of dues for a period of twen-
ty-four (24) consecutive months, together with no interrup-
tions in active membership in the Local Union for which
office is sought because of suspensions, expulsions, with-
drawals, transfers, or failure to pay fines or assessments.
Provided, however, that if a member on withdrawal depos-
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Art. I, Sec. 4

its the card in the month immediately following the month
for which it was effective and pays dues for both months in
a timely manner as provided in Article X, Section 5(c), such
period of withdrawal shall not be considered a break in con-
tinuous good standing in the Local Union.

Failure of a Local Union to issue a withdrawal card
shall not be conclusive proof that a nominee was actively
employed at the craft within the jurisdiction of the Local
Union during the required twenty-four (24) month period
prior to nomination if a challenge is made based on evi-
dence to the contrary, in which event a determination
shall be made on the facts presented. Periods of unem-
ployment during the twenty-four (24) month period pre-
ceding the nomination shall not be considered a break in
active employment at the craft within the jurisdiction of
the Local Union if the nominee was actively seeking and
available for employment in the craft, and not working
outside the craft during such periods of unemployment.

(2). A Local Union in its Bylaws may require that a
member, to be eligible for election to any office in the Local
Union, must have attended a minimum number of the regu-
lar or divisional meetings of the Local Union, but not to
exceed fifty percent (50%) during the twenty-four (24) con-
secutive months prior to nomination. Any Local Union in
which a meeting attendance requirement is in effect shall
keep accurate records reflecting those members who are in
attendance at each meeting and shall enact, after proper no-
tice to its members, either a bylaw amendment or an appro-
priate motion exempting from the attendance requirement
any member who, because of illness, regular employment,
or other good cause, is unable to attend a meeting. Any ex-
emption system shall be uniformly and fairly applied.

(3). To be eligible for election to any office in the In-
ternational Union, or a subordinate body other than a Lo-
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Art. I, Sec. 4

cal Union, a member must be in compliance with Article
II, Section 4(a)(1) and 4(a)(2), if applicable, prior to
nomination for said office.

(4)(a). The requirement of continuous good standing
and working in the jurisdiction and the obligation to take
a transfer card or an honorable withdrawal card, as pro-
vided in this Constitution, shall not be applicable to any
officer, employee, or member during a leave of absence
granted to such officer, employee, or member with the
approval of the Local Union Executive Board. Members
in a reserve component of the military or National Guard
who are called to active service lasting more than thirty
(30) days but not more than twenty-four (24) consecu-
tive months, shall be considered to be on Union ap-
proved leave of absence without any further action by
the Local Union Executive Board. During such leave,
the member shall not be obligated to pay dues beginning
with the month in which the member commences active
duty, and the Secretary-Treasurer shall mark the member
as exempt, notwithstanding the requirements of Article
XXIII, Section 7. The member shall notify the Local
Union that he or she has been released from active ser-
vice within thirty (30) days and will be responsible for
paying dues beginning with the month following the
month of release. In the event the member remains in
active service after twenty-four (24) months, the mem-
ber must pay dues for the month following the expiration
of the twenty-four (24) month period in order to remain
in good standing. During the period of approved leave
or for a maximum of twenty-four (24) months of active
service, the Local Union may not issue a withdrawal
card without the member’s request, notwithstanding any
provision of Article XVIII, Section 6 or 7.

(b). In newly chartered Local Unions which have
been in existence for less than twenty-four (24) months,
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Art. I, Sec. 4

a candidate for Local Union office must be a member
and in continuous good standing in such Local Union
and must have worked under its jurisdiction as a member
for at least half of the period of time since the Local
Union was separately chartered by the International
Union. The same rule shall apply to members of an in-
dependent union, or a union formerly affiliated with an
international union other than the International Brother-
hood of Teamsters, that merges with an existing Local
Union less than twenty-four (24) months prior to the
next election of officers, provided the dues rates of the
new members have been established in compliance with
Article X, Section 3(d).

(¢). In newly chartered Local Unions, chartered as a
result of split-off or merger, a candidate must be a mem-
ber of the newly chartered Local Union, must have
worked in the jurisdiction for a total period of two (2)
years, and for a total period of twenty-four (24) consecu-
tive months prior to nomination must be in continuous
good standing on a cumulative basis in the newly char-
tered Local Union and the Local Union from which the
newly chartered Local Union was split-off or with which
the newly chartered Local Union was merged.

(d). To be eligible for election to any office in a Lo-
cal Union a member who has been involuntarily trans-
ferred from one Local Union to another Local Union
must have worked at the craft as a member under the
jurisdiction of the Local Union from which he or she
has been transferred, and must have been so employed
and in continuous good standing on a cumulative basis
in both Local Unions for a total of twenty-four (24) con-
secutive months prior to nomination.

(e). All officers and employees of the International
Union and of any affiliate (excepting licensed, profes-
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Art. I, Sec. 4

sional personnel employed as such) shall be considered
as meeting the requirement of working at the craft within
the jurisdiction for the purpose of retaining active mem-
bership and to be eligible for election to office in a Local
Union in which he or she is a member or the Internation-
al Union or any subordinate body or as a delegate to In-
ternational Conventions. However, officers who are not
full-time employees of an affiliate, who are not other-
wise employed at the craft, and who do not receive a
salary for performing work for the affiliate in addition to
their duties under the Bylaws, shall not be considered to
satisfy the working at the craft requirement by virtue of
being an officer.

(f). The eligibility requirements of subparagraphs
(a) (1) and (2) of this Section 4 shall apply to elected
members of Local Union Executive Boards, elected
Business Agents of Local Unions, delegates to Central
Bodies or other subordinate bodies of this International
Union, and delegates to all conventions of labor and to
the Conventions of the International Brotherhood of
Teamsters.

(g). Elected officers of the International Union, Local
Unions and other subordinate bodies shall be delegates to
such subordinate bodies, and to conventions of such other
subordinate bodies by virtue of their office and in accor-
dance with applicable provisions of this Constitution and
the Bylaws of such other subordinate bodies.

(h). The General President, upon good cause shown,
may waive any or all of the eligibility requirements in
this Section 4 in connection with an election being con-
ducted in a Trusteed Local Union as a preliminary step to
the release of the Local Union from Trusteeship, pursuant
to the provisions of Article VI, Section 5(i).
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Art. lll, Sec. 1-2

Article Il
CONVENTION AND REPRESENTATION
Conventions

Section 1. The International Convention shall be the
supreme governing authority of the International Union
and shall have the plenary power to regulate and direct
the policies, affairs, and organization of the Interna-
tional Union.

The Convention of the International Brotherhood of
Teamsters shall be held every five (5) years at such time
and place as may be designated by the General Executive
Board upon the recommendation of the General Presi-
dent. The General Secretary-Treasurer shall issue a Call
for the Convention not less than ninety (90) calendar
days prior to the date of meeting, unless otherwise direct-
ed by the General Executive Board. In the event of an
emergency as determined by the General Executive
Board which prevents the holding of a Convention in ac-
cordance with the provisions herein set forth, the same
shall be held as soon thereafter as possible, in accordance
with the intent and spirit of this Constitution.

Any challenge to the Call of the Convention, the
method of delegate selection, or the Convention proce-
dures prescribed in such Call, must be filed in writing
with the General President within fifteen (15) days of is-
suance of the Convention Call.

Basis of Representation

Section 2. Each Local Union having one thousand
(1000) members or less shall be entitled to one (1) dele-
gate, and one (1) delegate for each additional seven
hundred fifty (750) members or major fraction thereof,
but in no case shall a delegate have more than one (1)
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Art. 1, Sec. 2-3

vote, even though he or she may also be a delegate from
the International Union or from more than one subordi-
nate body. No proxy vote will be allowed. (See also Ar-
ticle VII, Section 5.) Each Local Union shall be required
to send all of the delegates to which it is entitled to the
Convention unless the General Secretary-Treasurer has
attested to the financial inability of the Local Union to
send a full delegation and thereafter the Local Union’s
membership has voted to send less than a full comple-
ment of delegates. If the Local Union is permitted and
has voted to send to the Convention less than a full com-
plement of delegates, the delegate who attained the
greatest number of votes in the election conducted in
accordance with Section 5 of this Article shall have first
priority, with the remaining delegates ordered by de-
scending votes received. In the event two or more can-
didates for delegate have received the same number of
votes, the order of priority shall be determined by lot.
Nothing shall prevent a delegate from attending the
Convention at their own expense.

Requisites for Representation

Section 3(a). Except as provided in Section 3(c), no
Local Union shall be entitled to representation in the
Convention that has not been chartered, affiliated, and in
good standing for a total of six (6) months prior to the
opening of the Convention.

(b). No Local Union shall be entitled to representa-
tion in the Convention which, at the time of the Call of
the Convention, is six (6) months or more in arrears in
moneys due to the International Union or to any subordi-
nate body thereof with which such Local Union is affili-
ated, or which, if less than six (6) months in arrears, has
not paid all such arrearages in full at least three (3) days
prior to the opening of the Convention, excepting those
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moneys due for the last month, which amounts must be
paid by the beginning of the Convention. If the circum-
stances warrant, the General Executive Board may waive
any of the foregoing requirements on a nondiscriminato-
ry basis.

(c). The General Executive Board is empowered to
grant full representation to any Local Union which has
been affiliated with the International Union for less than
six (6) months when such Local Union was formerly an
independent Local Union or was formerly affiliated with
an intern